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AnHHoTanusl. B crathe IpejicTaBlIeHbI Pe3yJIbTaThl UCCIENOBAHUS B3aUMOCBSI3U MEXITY
TI0Ka3aTeIsIMU KU3HECTIOCOOHOCTH, CYOBEKTUBHOTO KOHTPOIISI M OCO3HAHHOH peIeKCUBHOCTH IIep-
COHAaJIa OPraHU3aIUK B TIEPHO/] COIMATILHOTO KpH3uca. 1{ebio paboTh cTall aHaIM3 KoMITIeKca dak-
TOPOB KU3HECTIOCOCHOCTH KaK JITUHOCTHOTO pecypca peajialTaliy IiepcoHaa opranusarmu. 1loka-
3aHa IIPUOPUTETHAS POJIb PEIIEKCUBHBIX KOMIIOHEHTOB HAIIPABIEHHOCTU JIMUHOCTH B (aKTOPHOH
CTPYKTYpe >KH3HECTIOCOOHOCTH. BBISBICHHBIE JTUYHOCTHBIE PECYPCHl 0c000 3HAYMMEBL B IIPOITECCE
peajantaruy  Iipodeccronana. OOHapyXeHHbIE KOMIUIEKCH IICHXOJIOTHYECKUX XapaKTEPUCTHK
HAIIPaBIEHHOCTH JINUHOCTH, 00ECTICUHNBAIOITINE KOHTPOIb U OCO3HAHHYIO PE(IIEKCHBHOCTD KU3HU U
JIeSITEIIBHOCTH, COCTABILIOT PECYPCHBIE CHCTEMBI IIPOQECCHOHATIOB U MOT'YT OBITh ITOJIOKEHBL B 0OC-
HOBY MOHUTOPHHIA *KH3HECTIOCOOHOCTH IIEPCOHANA OPraHU3aIuil, 0COOEHHO B KPUTHUECKHE IIEPUO-
I uxX yHKIMoHMpoBaHus. OnpeieleHre YPOBHSI KU3HECIIOCOGHOCTH MOYKHO HCIIOIB30BaTh I
(OPMHUPOBAHMS Ka/IPOBOTO Pe3epBa CIIEIUATHUCTOB WM PYKOBO/ISINETO COCTABA.

KiroueBble c10Ba: KU3HECTIOCOOHOCTh, peajantaiysl podeccuoHana, THMIHOCTHEIE
pecypcH peajiariTaiyy, pedIIeKCUBHOCTD, OPraHH3aI[Hsl.
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Abstract. The article presents the results of a study of the relationship between indica-
tors of vitality, subjective control and conscious reflexivity of the organization's personnel during a
period of social crisis. The purpose of the work was to analyze the complex of vitality factors as a
personal resource for readaptation of the organization’s personnel. The priority role of reflexive
components of personality orientation in the factor structure of vitality was shown. The identified
personal resources are especially significant in the process of readaptation of a professional. The
discovered complexes of psychological characteristics of personality orientation, providing control
and conscious reflexivity of life and activity, constitute the resource systems of professionals and
can be used as the basis for monitoring the viability of personnel of organizations, especially dur-
ing critical periods of their functioning. Determining the level of viability can be used to form a
personnel reserve of specialists or management personnel.
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rHOKH B CBOMX PEAKIWIX HA W3MCHCHHE YCIOBHH, HO IIPH 3TOM Y HHX IIPHUCYTCTBYET
ompeacICHHAS OOS3Hb HOBH3HBL JTH COTPYAHHKH TOCTATOYHO OOMIMTCIEHBI M KOH-
TaKTHBL Y HHUX NPUCYTCTBYET >KCIIAHUE TTO3HABATH CE0SI M CAMOCOBEPIICHCTBOBATHCS.

B pesynprare mpoBeaeHusT (PAKTOPHOTO aHATHM3A B CTPYKTYPE KHU3HECTIOCOOHO-
CTH Y COTPYTHHKOB KOMMEPUCCKHX OPTaHM3anui ObIIO BRIIBICHO 4 (akropa. PakTropsl
I u II BryrovaroT raHOCTHBIC CBOMCTBA MO TmKame CMIJL TIpoucHTHBIH BKIAT B CyM-
MApHYIO JUCTIEPCHIO IO 3THM INKajaM cocTaBul 36,76%% (25,340 u 11,361 coorseT-
creern0). Paxrop 11, o3HaucHHBIH Kak «[IpeoOpasosarens uapopMammm», u pakrop IV
«CyOBCKTHBHBII KOHTPOJIBY COCTABHIIM CyMMAapHbIH % mucmepcun 42,673%% (21,426
u 21,247 cooTBeTcTBCHHO). TakuM 00pa3oM, pe()ICKCHBHBIC KOMIIOHCHTHI HATPABIICH-
HOCTH JTMHOCTH BBIXOAIT HA MIEPBBIM IUIAH B CTPYKTYPE >KU3HECTIOCOOHOCTH JIMTUHOCTH.
®axrop «[IpeodpazoBanme mHPOpMAIMI» BKIOYACT B CEOS >KU3HECIOCOOHOCTH, WH-
TEPHATBHOCTs B OOJACTH MEKIMYHOCTHBIX OTHOINCHMI, THIBI MBIIUICHUSI W KPEaTHB-
HOCTh. JHAYMMBIC HATPY3KH B HEM HMCIOT 7 IOKA3areiei, CBA3aHHBIX C yIOBICTBOPEH-
HOCTBIO KH3HBIO, OTCYTCTBHEM OOSI3HH HOBOTO, OTKPBITOCTBIO, HE3aBUCHMOCTBIO, VBC-
PCHHOCTHIO; OTBETCTBEHHOCTBIO 32 IIOCTPOCHHE MEKIMYHOCTHBIX OTHOIICHHH C OKpY-
JKAFOIMMU;, TIPeoOpazoBaHueM HH()OPMALMH C MOMOIIBIO MPESAMETHBIX JCHCTBUH, Ipa-
BHJI BBIBOJIA, YMO3AKIFOUCHHUH, ACHCTBAHN ¢ 00pa3aMu; CIOCOOHOCTHE) MBICTTHTH TBOPUC-
CKH, HAXOJWTh HECTAHAAPTHBIC peIIcHMs 3a7a4d. [IPOICHTHBIH BKIAJ B CYMMAapHYIO
guctiepcuto 31oro (haxropa — 21,426. @akrop «CyOBbEeKTHBHBIN KOHTPOJIbY BKIIFOYACT B
ceOs1 KHI3HECTIOCOOHOCTD M II0KA3ATE/IH HHTCPHAIBHOCTH. 3HAYNMbIC HATPY3KH OOHAPY-
JKITH § TIOKA3ATCNCH, CBA3AHHBIX C YIOBICTBOPEHHOCTHIO JKH3HBIO, OTCYTCTBHEM 0053-
HH HOBOTO, OTKPBITOCTBIO, HE3aBUCHMOCTBIO, YBEPEHHOCTHIO; CIHOCOOHOCTHIO IPHUHU-
MaTh Ha ce0s OTBETCTBECHHOCTH 3a CBOIO JKH3Hb, JOCTIKCHMS M HEY/JA4H, BBHICTpAMBAC-
MBIC OTHOIICHHUS KaK B CEMEHHOM KpYTY, TaK U B KPYTY KOJUIET W JPY3eH, a Takke 3a
COCTOSIHHE CBOETO 3J0POBBA.

CrnenoBarenbHO, PAaOOTHUKH KOMMEPHUCCKHX OPTAaHW3AIMH YIOBJICTBOPEHBI
SKH3HBIO, OTKPBITHI A1 B3AMMO/ICHCTBHS, HE3aBUCHMBI, YBEPEHBI B ce0€ U TOTOBHI 0e3
CTpaxa MPUHUMATh M3MCHEHUS, TI03TOMY OHH OCO3HAIOT CBOIO OTBETCTBEHHOCTH 32 BbI-
CTpamBaHWE ME)KIMIHOCTHBIX OTHOIICHUH C OKPY KAIOMIMMHE JIEOIbMH, a TAKKE CIOCO0-
HBI UCTIOJTE30BATh HA OCO3HABACMOM VPOBHC PA3JIMYHBIC CIIOCOOBI 00pabOTKH moIydac-
MOH mH(pOPMAIHH.

BBIBOJIbL. B pe3ymsrate MCCICAOBAHMSA B3AMMOCBSI3H KH3HECIIOCOOHOCTH
e¢ KOMIIOHCHTOB CO MIKAJAMH OIPOCHHKOB «YPOBEHb CYOBEKTHBHOTO KOHTPOJLI» H
«[Ipoduab MBIIUICHUS» ¥ COTPYIHUKOB KOMMEPUCCKHX OPraHW3ALMH BBIIBJICHBI IIPS-
MBIC B3aUMOCBS3H MEXIY >KH3HECIIOCOOHOCTBIO, €€ KOMIOHEHTaMH | 1mKamaMu «Y CK»
U TPSMBIC B3aMMOCBSI3H MEXIY >KH3HECIIOCOOHOCTBIO, ¢ KOMIIOHCHTAMH M IIKAJAMH
Meroauku «IIpodums MBIIICHUS». Y TPYIIBI COTPYIHUKOB C YPOBHEM KH3HECIIOCO0-
HOCTH BBIIIC CPEIHETO 3HAYMMO BBINIC YPOBEHb MHTEPHAILHOCTH BO BCEX Cepax >Ku3-
HH, 2 TAKKE JYYIIC PA3BUTHI CHMBOJMHECKOE, 3HAKOBOE, 0OPAa3HOE MBINUICHUE M KPea-
THBHOCTG. [10ATBEPKACHBI THIIOTE3bI O HATMYHHU B3aUMOCBSI3H MEXY JKH3HECIIOCOOHO-
CTBIO U e¢ KOMIIOHCHTAMH U IKajgaMu ompocHUKOB «Y CK», «IIpoduip MpmmeHus» u
HAIIMYHAY PA3JIMIUH MEXXIY TPYIIaMHU PECIIOHACHTOB C PA3HBIM YPOBHEM KH3HECIIOCO0-
HOCTH. JTH JaHHBIC CBHJCTEIBCTBYIOT O TOM, YTO KOMIDICKCHI IICHXOJOTHYCCKUX XapaK-
TEPUCTUK HAMPABICHHOCTH JIMUHOCTH, OOECICUMBAIOIINEC KOHTPOJIb U PE(PICKCHBHOCTD
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CO3HAHHA, NMPEACTABJLIOT PECYPCHBIC CHCTEMbI KH3HECIOCOOHOCTH COTPYIHUKOB KOM-
MEPUYECKUX OPTraHM3aLHMN.
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