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BBISIBJEHUE HAUBOJIEE DOOEKTUBHBIX TEXHUYECKUX ITPUEMOB,
BBIIIOJIHEHHBIX CAMBUCTAMM HA YEMIIMOHATE MUPA 110 CAMBO 2022 B
I'OPOJE BUIIKEK
Bauecnae Bacunvesuu Hukuwikun, cmapwuii npenooasamens, Mockogckuii 2ocyoapcmeen-
HbIU cmpoumenvHblll yHugepcumem, Mockea

AHHOTaNMA

B HacTosIIIEM HCCIIEIOBAaHUH MIPEICTABIICH aHAIN3 BBICTYIUICHUs caMOucToB Ha Yemnuonare Mupa
o cam60 2022 rozma. KoHKypeHIHs Ha COPEBHOBAHMAX MO caM00 BO3pacTaeT M I COBEPLICHCTBOBAHUS
TPEHHPOBOYHOTO Ipolecca HEOOXOAMMO BBISBUTH HamOoinee 3(QeKTHBHBIE NPHEMBI, BBHINOIHIEMBbIE
CIIOPTCMEHAMH BBICOKOTO Kitacca. MeToxbl HcCleoBaHus — BUJICOHAHAIN3 U aHaJIH3 COPEBHOBATENBHOM
JeATeIbHOCTH. YCTAaHOBJICHBI COOTHOILICHHUS Hanbosee 3()(EeKTHBHBIX PHEMOB, IPHMEHEHHBIX Ha JaHHBIX
COPCBHOBAHUAX. l_[pl/IBelleHa CTaTUCTHKA BBIIIOJITHCHUA TEXHUYECCKUX MPUEMOB, KaK B CTOﬁKe, TaK U B map-
Tepe. BeIBo/IbI - JaHHBIN aHANU3 YeMnroHaTa Mupa 1o cam6o, OyeT MHTepeceH TpeHepaM JUIs COBEPILCH-
CTBOBAaHMS TEXHUKO-TAKTHYECKOW MOTOTOBKU CBOMX CIIOPTCMEHOB.

KitoueBble cj10Ba: COPEBHOBAHUS, PE3yNbTarbl, TEXHUKO — TAKTHYECKas IOATOTOBICHHOCTb,
cam00, CTIOpT.
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IDENTIFICATION OF THE MOST EFFECTIVE TECHNIQUES PERFORMED BY
SAMBISTS AT THE WORLD SAMBO CHAMPIONSHIPS 2022 IN BISHKEK
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Abstract

This study presents an analysis of the performance of sambists at the 2022 World SAMBO Cham-
pionships. Competition in sambo competitions is increasing and in order to improve the training process it
is necessary to identify the most effective techniques performed by high-class athletes. Research methods -
video analysis and analysis of competitive activity. The ratios of the most effective techniques used in these
competitions have been established. The statistics of the execution of techniques, both in the rack and in the
stalls, are given. Conclusions - this analysis of the World SAMBO Championships will be of interest to
coaches for improving the technical and tactical training of their athletes.

Keywords: competitions, results, technical and tactical readiness, sambo, sport.

BBEJIEHUE

B nmponwiom roay cam6o 6but0 ouimanbHo npu3HaHo OauMnuiickum komuteroM. Co-
PEBHOBaHUsI IO caM00 CTAHOBSITCSI OMYJISPHEE U, KaK CIEICTBUE, B HUX YYACTBYIOT BCe OOMbIIe
1 OOJTBIIIE BHICOKOKBATU(UIIMPOBAHHBIX CIIOPTCMEHOB, KOTOPBIE AEMOHCTPHPYIOT BHICOKYIO CTe-
MeHb TEXHUYECKON MOATOTOBICHHOCTH. AHAHN3 TEXHUKO-TAKTUYECKOW MOATOTOBICHHOCTH BbI-
COKOKBaNH(HIMPOBAHHBIX CIIOPTCMEHOB TIOMOXET B pa3paboTKe HOBBIX METOAUK IO Pa3BUTHUIO
TEXHHYECKOM HOJATOTOBKH.

Llenp MccnenoBaHus: BEUSIBUTH HanOosee d(()eKTHBHBIEC TIPUEMBI, BBIIOIHACMBIE CaMOH-
cTamu Ha yemnmonate Mupa 2022 rona.

METO/JbI 1 OPTAHU3ALIA UCCIIEAJOBAHUA

MeTonel: aHAIIN3 COPEBHOBATENBHON AEATENBHOCTH; BUACOAHATINS.

B xone uccienoBanus HaMu ObUT IPOBEICH BUICOAHAIN3 CXBAaTOK YeMInoHaTa Mupa no
cam00, rie PUKCHPOBAIUCH OLIEHEHHBIE TEXHUUYECKHE AEHCTBUS KaK B CTOMKE, TaK M B apTepe.
Heornenennble TexHn4ecKue NeUCTBHS HEe (PUKCHPOBAIHCEH. BBEUTH 0TCMOTpeHb! prUHATBHEIE, 110-
ny(HHANbHBIE  YeTBEPTh(HHANBHBIE CXBATKH (0K0JI0 50 CXBAaTOK) BO BCEX BECOBBIX KaTETOPHUSIX.
Bce Buneosanucu Obln B3THI ¢ caiita « YouTubey.

Ha gemmnmonare Mupa 1o cam00 cpean My»X4UIH IpUHSUA ydactue 275 denosek. 13 Hux:
18 wenosek — 3MC, 54 yenoBeka — MCMK, 203 yenoex — MC.

IIpoBeneHne JaHHOrO UCCIEIOBAHUS IOMOIIO HAM YCTAaHOBUTH OCHOBHOMW apceHall BbI-
MOJHAEMBIX TEXHHYECKHUX JIEHCTBUI B CTOMKE U B IMAPTEPE, a TAKXKE ONPEACTUTh TEHICHIUIO BbI-
MIOJTHEHHUS TIPUEMOB C Y4E€TOM BECOBBIX KaTETOPHIl.

PE3VJIbTATBI UCCJIEJOBAHUI

B tabnuie npuBeneHbl Bce OLIEHEHHbBIE TEXHUUECKUE eHCTBUS B (DMHAJIBHBIX, MOTY(pH-
HaIIbHBIX U 4eTBEPTh(UHAIBHBIX CXBaTKax. VICX0/s U3 JaHHBIX MOXKHO CZIEJ1aTh BHIBOJL O TOM, 4TO
Ha yeMmnuoHate Mupa 1o cam0o0 yaiie BCero MpUMEHsUIH TEXHUUECKUe NelcTBUs B cTolike. [1o-
YTH B KaXJIOW BCTpeye ObLIM BBHIMOIHEHBI OPOCKU U3 CTOMKH M KpaiHe Majio ObUIO MPHUMEHEHO
JIeHCTBUH B mapTepe.

Tabuia — KomrdaecTBo OIIEHEHHBIX TPUEMOB, BBITIOJHEHHBIX CAMONCTAMH Ha YeMITHOHaTe Mupa
o cam60 2022 roxa

Kon-Bo 3¢)(eKTUBHBIX NTPUEMOB, IPUMEHSIEMBIX CIIOPTCMEHAMH B Pa3JIHYHBIX Be-
BapuaHTBI TEXHUKH COBBIX KaTEropHsix (Kr)
53 58 64 71 79 88 98 98+

Bpocok uepe3 cruHy ¢ KOJIeH 1 3 1 5 3 1 2 -
Bpocok 3axHss MoiHOKKA - - 1 2 1 - 1 -
Bpocok ¢ 3axBaToM HOTH - 1 - 2 - 2 - 1
3anen cHapyKHu - 1 2 4 - - 1
Bpocok ¢ ynopom cToIIbl B dKHBOT 1 1 1 1 - - 1 -
Ioxnceuka M3HYTpH - - - - 1 1 - -
Bpocok 3 nonoxeHus jexa - - - - 1 - -

VY nepxanue - - 1 - 1 2 - -
Boneoii nprem 1 - - - - - -
HUroro 3 5 5 12 11 6 4 2
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Bonbliie Bcero TeXHMUECKUX ASUCTBUM BBIMOIHIIN CIIOPTCMEHBI CPETHUX BECOBBIX KaTe-
ropuii (CiopTCMEHBI BECOBBIX KaTeropuii 71 u 79 Kr), B CyMMe OHM BBITIOJIHMIIH 23 TEXHHYECKUX
nevictBus. CIIOPTCMEHBI JIETKUX BECOBBIX Kareropuit (53, 58, 64 Kr) m CIIOPTCMEHBI TSDKEIBIX
BecoBbIX Kareropuit (88, 98, 98+ kr) pexxe MpOBOAAT OLIEHWBaeMble NpaBHJIaMU caM0O0 aTaku, a
B TSDKEJBIX BECOBBIX KaTETOPHUSAX MOOEIUTEINb YaCTO ONMPEAEIAETCS 110 IPEeIyPEXICHUAM. ITO
OOBSICHACTCS BBICOKOH HHTEHCHBHOCTBIO M TEMIIOM CXBAaTOK B CPEJHUX BECOBBIX KaTEIOPHSAX.

Bo Bcex BecoBBIX KaTeropusx, kpome 98+ Kr, 4acTo IpUMEHsUICS OPOCOK Yepe3 CIHHY C
KoJIeH. VIMEHHO 3TOT IpUeM SIBISIETCS] CaMbIM INOITYJISIPHBIM B JaHHOM MCCIIEIOBaHUU. Takxke B
JIETKUX BECOBBIX KaTETOPHUIX MPeodiIamaroT KOpIycHbIe OPOCKH BIIEpe: OpOCOK uepes CIHHY C
KOJIEH, OPOCOK C YIIOPOM CTOTIBI B )KHMBOT. B TSHKENBIX BECOBBIX KATETOPUIX OONBIIMHCTBO BCTPE
3aKaHUMBAJIKCh 0€3 TEXHUUECKHX JISHCTBHM, MOOSUTEINH OMPEEIISIICS [0 IPEIyPEXKICHUSIM.

Ha pucynke 1 nokazaHo, 4To B ImMony(HHAIBHBIX BCTpEYax MPHCYTCTBYET OOJBILIOE pa3-
HOOOpasue MPOBOIUMBIX TEXHHYECKHX AeHcTBUil. CaMbIMU MOMYNISPHBIMU MPUEMaMH CTaJIH:
OpoCOK uepe3 CuHy ¢ KojieH (25%) u 6pocok ¢ 3axBaroM HOTH (25%). Taxke B HONyQHHATHHBIX
BCTpeyax IPHUCYTCTBOBAIIM TEXHUYECKUE JEUCTBHS, TPOBEJCHHBIE B mapTepe: yaepkanus (10%)
u 6oneBoii ipueM (5%).

Ha pucynke 2 mpencraBieHsl TEXHUYECKHUE ISHCTBHS BCEX BECOBBIX KaTeropHuii B prHaIb-
HBIX BcTpedax. CpaBHUB J[BE AWArpaMMbl, MOKHO 3aMETHTh pa3nuyuns (pUHATBHBIX W TOIy(hH-
HaJIbHBIX CXBaTOK. B (pMHANIBHBIX BCTpedax ropas3o MEHbIIEe pa3HOOOpa3He BBIITOTHEHHBIX TEX-
HUYECKUX JeHCTBUH M TOJHOCTBIO OTCYTCTBYIOT OOJieBbIE NpHeMbl M yraepxaHus. CambIM
TIOTIYJISIPHBIM SIBIETCSI OPOCOK uepe3 cuuHy ¢ KoieH (40%).

10%

5% ® Bpocok 4epes3 CIuHy ¢

A
10% KOJIEH 10% __
N Ve 25% Bpocok ¢ 3axBaTom p 40%
5% . HOT'H
* 3aren cHapyxu 10%
= bpocok ¢ ynpopm

15% — CTOIBI B )KUBOT
IToxxBat u3HyTpHU
30% _/
25% V nepxanue = BpOCoK 4epe3 CIUHY ¢ KOJIeH
15% _/ = 3a1Hss TO/THOXKKA

ST v—— = Bpocok U3 MOJIOKEHUS JIexKa
P 3auen cHapyKu
IToxceuka uznyTpu

Pucynok 1 — KonuuecTBO TeXHHYECKUX ICHCTBUMN, BBIIOJHEHHBIX B PucyHOK 2 — KonnuecTBO TeXHUUECKUX Jeii-
MoJTy pMHAIBHBIX BCTpEYax CTBHH, BBITIOJIHCHHBIX B (DUHAIBHBIX BCTpEYax

BBIBO/IbI

0000111231 BBIIEH3IOKEHHYI0 HH(POPMAILIUIO [0 aHATHM3Y PE3YJIBTaTOB BHICTYIIJICHUS CaM-
6uctoB Ha Uemnuonare Mupa 2022 roza, MOXKHO CJIeNIaTh CJIEIYIOIINE BEIBOJBI:

— Yale BCero TeXHUUECKUe JeHCTBUS COBEPIIAIN CIOPTCMEHBI CPEIHUX BECOBBIX Kare-
ropwuii (71 1 79 Kr), CIOPTCMEHBI JIETKUX U TSDKENBIX BECOBBIX KaTETOPUH peke BBITIOIHSIIH Olle-
HUBAE€MbIE TEXHUUECKHE NCHUCTBHS;

— caMBIMH TOMYJISIPHBIMU NIPHEMaMH Ha JaHHBIX COPEBHOBAHMAX CTaJIM: OPOCOK uepes
CIIHHY C KOJIEH, OPOCOK C 3aXBaTOM HOTH U 3aJHSS TOTHOXKA,;

— JIaHHBIN aHAIM3 YeMIHOHaTa Mupa 1o cam60, OyZIeT HHTEpECEH TPEHepaM JUIs COBEp-
IIEHCTBOBAHUSI TEXHUKO-TAKTHYECKOH TIOITOTOBKU CBOMX CIIOPTCMEHOB.
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OU3UYECKASA KYJbTYPA KAK DJJEMEHT KOPIIOPATUBHOM KYJIbTYPbI
OPTAHU3ALIUU
Ilemp Ilempoeuu Hukonaes, kanouoam neoazocuieckux Hayk, ooyenm, Camapckuii 2ocyoap-
cmeeHublll skoHomudeckutl ynugepcumem, Camapa, Anexcanop Bacunvesuu jleeuenko, xamn-
oudam nedazocuyeckux Hayk, ooyenm, Camapckuil 20cy0apCcmeeHHblil COYUATbHO-Nedazocuye-
cxutl ynugepcumem, Camapa

AHHOTAIUA

B nanHOI1 cratbe (m3mUeckas KylbTypa MpENcTaBiIeHa KaKk OOWH U3 3JIEMEHTOB KOPIIOPATUBHOM
KYJBTYpbI KOMIaHuu. Ou3ndeckas KylnbTypa COTPYIHHKOB KOMITAHUI paccMaTprUBaeTCsl Kak OHO U3 YCIIO-
BHH YCIIENITHOTO BEJCHUS OM3Heca. PaccMOTpeH TIIaBHBII pecypc YeloBeKa U 3aJI0T €ro ycrexa — 30POBbE,
KOTOpO€ JIOJKHO MPOTIaraHIupoBaThbes B KyJIbType KOMIIAaHUU U MOTHUBUPOBATHCSI CO CTOPOHBI PYKOBO/ICTBA.
IToka3aHbl MyTH TOBBIIICHUS JIOSUTBHOCTH COTPYIHUKOB K COOCTBCHHON KOMITAHHH U CTETICHb MOBBIIICHHS
HX BOBJICUCHHOCTH B paboUHii IPOLIECC MOCPEACTBOM YUACTHS B KOPIIOPATHBHBIX MEPOIIPUATHAX KOMIIAHUH.
[IpuBonsTcs npumMepsl BHEIPEHHUS (PU3KYIBTYPHO-030POBUTEIBHBIX M CHIOPTUBHBIX MEPONIPUATHIA B KH3-
HEeATeIbHOCTh KOMIIAHHY U B IPHHIMITBI e (yHKIIMOHUPOBaHUs. BbISBICHBI IPUYIHUHBI TOSIBICHHS CTPEC-
COBBIX CHUTYallMil YelioBeKa, BOSHUKAIOIIUE B Tporiecce paboTel. OnpeesieHbl OCHOBHBIC HATIPABICHHUS IO
OpraHu3anui GU3KYIBTYPHO-CIIOPTUBHOM AEATEIFHOCTH KOMITAHUH.

KnarwueBsie cioBa: Q)Hanecxaﬂ KYyJIbTypa, 310POBbE, KOPIIOpAaTUBHAA KYJbTypa, MOTHBalUsA CO-
TPYAHUKOB, CIIOPT.
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PHYSICAL CULTURE AS AN ELEMENT OF CORPORATE CULTURE OF
ORGANIZATION
Petr Petrovich Nikolaev, the candidate of pedagogical sciences, docent, Samara State Univer-
sity of Economics, Samara; Alexander Vasilyevich Levchenko, the candidate of pedagogical
sciences, docent, Samara State University of Social Sciences and Education, Samara

Abstract

In this article, physical culture is presented as one of the elements of the company's corporate culture.
The physical culture of company employees is considered as one of the conditions for successful business.
The main resource of a person and the key to his success - health, which should be promoted in the culture
of the company and motivated by management, are considered. The ways of increasing the loyalty of em-
ployees to their own company and the degree of increasing their involvement in the work process through
participation in corporate events of the company are shown. Examples of the introduction of physical culture
and health and sports activities in the life of the company and in the principles of its functioning are given.
The reasons for the appearance of stressful situations of a person arising in the process of work are revealed.
The main directions for the organization of physical culture and sports activities of companies are deter-
mined.

Keywords: physical culture, health, corporate culture, employee motivation, sports.

BBEJIEHUE

KOpHOpaTI/IBHaH KYJIBTYpa COBpeMeHHOﬁ KOMITaHUU CTPOUTCA 11O OHpe)IeJ'IéHHI)IM IMpUH-
quIiaM, B YUCJIC KOTOPbIX BBIACIACTCS LICIIb, 0a3oBbIe IOCHHOCTH KOMITaHUHU B IICJIOM U KaXXI0I'0
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