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O BjustHIN HA NPOQecCHOHAILHOE CTAHOBJICHHE COTPY/IHUKA YI0JI0BHO-
HCIOJHATEJILHOH CHCTEMBI CPeACTB opMupoBanns npodeccHoHATLHOM
CIIOPTHBHOM KYJILTYPBI JIMYHOCTH

3Barunnes Makcum BanepbeBud, KaH AT ITeJ]aTOTTUECKIX HAYK, JOTICHT
Kyzbaccrkuiit Hucmumym ®CHH Poccun

AnnoTanust. [IpodeccroHanbHOE CTAHOBIEHUE — OJMH U3 BaKHEHINMX 3TalloB pa3BU-
THSL TAYHOCTH YEJIOBEKa, €r0 COIMATU3AIMK U IIPOeKTUPoBaHus Oy ayiero. Jiis IoBbITIeHUS 5 -
(EeKTUBHOCTH TNPO(ECCHOHATLHOTO CTAHOBIEHUS HCIONB3YIOTCS IPodeccHorpaMMbl, KOTOPBIE
TI03BOJISIIOT BBIJICIUTH KIIIOUEBHIE KauecTBa U, COIVIACHO MM, OPHEHTUPOBATh IPOdECCHOHAIBHOE
obpazoBanue. J[msa corpymauka YUC mer obmienpunsaToit mpodeccuorpaMMel. B cTathe mipes-
CTaBJIEHO HccleoBaHue 110 ee paspabotke. lIpodeccrorpamMma BKIOUaET: cojepKaHUe TpyJa,
KBaNM(HUKAIMOHHBIE TPeGOBaHMUSL, IIPOQECCHOHATHFHO BaKHBIE KAuecTBa, a TaKXKe KauecTBa, IIpe-
msTeTBYIone 3QOEKTUBHON IPOecCHOHANBHOMN JIeATENFHOCTH U MEUIIMHCKHE IIPOTUBOIIOKE-
3aHus. [IpoBesieH aHamM3 BO3MOXKHOTO BIMSIHHSA CPEACTB (OPMHUPOBAHUS IPO(dEeCCHOHATBHOMH
CIIOPTUBHOM KYJIBTYPHl JTUYHOCTH Ha INPOQecCHOHAIBPHO BakHbIe KadecTBa cOoTpyaHMKa YUC,
OLIpeJIeTIeHHBIE B IIPOdeccHorpaMme.

KiroueBble coBa: npodeccHoHaTbHAS CIOPTUBHAS KyIbTYpa JIMUHOCTH, KYPCAHTBL,
COTPY/IHUKU YTOJIOBHO-HCIIONHUTEIBHOI CUCTEMBI, TIPOECcCHOrpaMMa.
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Abstract. Professional development is one of the most important stages in the develop-
ment of a person’s personality, his socialization and design of the future. To facilitate professional
development, professiograms are used, which make it possible to highlight the key qualities and,
according to them, orient professional education. There is no generally accepted professiogram for
a penal system employee, and the author tried to develop one. The professiogram contains: the
content of work, qualification requirements, professionally important qualities, as well as qualities
that impede effective professional activity and medical contraindications. An analysis of the possi-
ble influence of the means of forming a professional sports culture of an individual on the profes-
sionally important qualities of a penal system employee, defined in the professiogram, was carried
out.
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BBEJIEHHME. IIpogeccnoHanbHOE CTAHOBICHHE JIMUHOCTH SBJLICTCA AKTYallb-
HeHmeH mpobieMON M M3Y4aeTCsA B MCAATOTHKS M TCHXOJOTHH. JICTaabHO CYINHOCTH
TIOHATHA IPO(ECCHOHATBPHOE CTAHOBJICHHE IMYHOCTH» paccMoTpeHo B crartse JI. 1O.
Bommkosoit u 10. A. Illypemruaoi. V3y4uns onpeneneHus HOHATHA, OHH YTOYHSIOT €TI0 U
paccMaTPUBAOT HMPOLECC MPO(PECCHOHANFHOTO CTAHOBJICHHSI KAaK IPOLECC M3MCHEHHS
JMYHOCTH, TPCOOPa30BAHNS ¢ JTHIHOCTHBIX M MPO()CCCHOHAMBHBIX KauecTB [1]. ABTO-
paMH BBIJICIICHBI CTPYKTYPHBIC KOMIIOHEHTHI ITPO(ECCHOHANFHOTO CTAHOBICHMUS JIHYHO-
CTH M, COTJIACHO 3THM KOMITOHCHTAM, OIPE/CICHA JIOTHIECKAs MOCIECAOBATEIFHOCTD MX
(¢opmuposarns [1]. TIpodeccrmorpamMma — CHCTEMA KOMIICTCHIWH, KAYCCTB JIHYHOCTH,
HCOOXOIUMBIX B ONPCICICHHOH MpO(eCcCHm, a TAKKEe BKIIIOYAOINAS B CeOS MCPCUCHB
HOPM H TpeboBaHui K 310 mpodeccuu. I[TpodeccrorpamMmbl HCIOAB3YIOTCS TOBCEMECT-
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HO JId TOHHMAHHA KA4eCTB JHYHOCTH Oyaymero mpodeccumonama. Ha caiite
https://school-v1.smoladmin.ru mpuseneHs! MpodecCHOrpaMMbl HAUOOJIEE MOIMYIIPHBIX
mpodeccntt [2].

B yronoBHO-HCIIOTHUTEIBHOW CHCTEME I ONPEICICHUS COOTBETCTBHS 3aHH-
MaeMoO#l AOKHOCTH HCTOoab3yeTca npukas Ne 688, ot 19 asrycrta 2019 r. JlaHHbIN npu-
Ka3 Ompeae/uieT TPeOOBaHUA K CTAXKy, 00pa30BaHHIO, MPO(CCCHOHATIBHBIM 3HAHUAM H
HaBeIKaM [3]. TIpom3BOOATCA MOMBITKH pa3padoTKH MPOodeccHorpaMM I YTOJOBHO-
ucnotaATeIbHON cucTeMbl. M. B. EnoxoB u JI. A. 3yOKOB B CBOCH CTaThe OMPEACIIIIOT
0COOCHHOCTH CICIHANM3ALHIH, COACPKAHUE CIYKCOHOH NCATEIBHOCTH, YCIOBHUS CIIy -
ObI, 0OCOOCHHOCTH €€ PEIJaMCHTAa, OCHOBHBIC TPEOOBAaHHA K MPO(ESCCHOHATIBHOU 1esi-
TeIpHOCTH M juaHOCTH coTpyauuka [4]. H. C. Trkaucnko u O. I1. ToHuaposa u3ydain
npodeccnonanbHO-BakHbIE KauecTBa (IIBK) coTpyIHHKOB yTOJIOBHO-HCTIOTHATCIHHOM
cuctemsl B BeiaeaH: abcomoTHbie [IBK, antu-I1BK, otHOCHTembHBIE TIBK 1 MOTHBA-
IOUOHHYIO TOTOBHOCTh. MCXOms W3 3TOr0, OHM Pa3JCIIiIM BCE MPOQPECCHOHAIBHO-
BAKHBIC KA'UCCTBA HA CIACAYHOINUC IPYyNIbl: KOTHUTHUBHBIC, SMOIMOHAJILHO-BOJCBBIC H
MEKITMYHOCTHOTO B3aUMOJCHCTBUA [5].

LEJIb MCCIEJOBAHUS. Cornmamasch ¢ MHCHHECM aBTOPOB, HEOOXOIHMO
BCC KC YTOUHHTH MPO(PECCHOTpaMMY COTPYIHHKA YTOIOBHO -HCTIOTHHTCIBHOH CHCTCMEL,
T. K. COTPYIHHKH HECYT CIIy>KOY, B TOM YHCIIC H C OPYKHCM, TIOABCPTAIOT CBOIO JKU3Hb H
300POBBE ONMACHOCTH, HECYT OOJBIIYI0O OTBETCTBCHHOCTb. TaKKe MPEACTABILICTCS BaXK-
HBIM M3YYUTH BOIIPOC BIMSHHS HA MPO(ECCHOHAIBHOE CTAHOBJICHHE coTpyannka YHUC
cpeacts popMuUPOBAHHA TPO(PCSCCHOHATHHOW CIOPTHBHOH KYJIBTYPHI JIMTHOCTH.

3agaun HcCIeI0BAHMUS:

1. Beigemmrs coaeprkaTeabHbIe TPEOOBAHMA K BBIIOTHACMOI padoTe, kBamupu-
KAHOHHBIC TPeOOBaHMUA, MPO(CCCHOHATHPHO-BAXKHBIC KAYUCCTBA, KAYCCTBA, MPCIATCTBY-
FoIrue 3(PPSKTHBHOCTH MPO(CCCHOHATEHOH ACATCIFHOCTH U MCIWIUHCKUC TMPOTHBOTIO-
KazaHWsL

2. PaccMOTpeTh BONIPOC BIMSHUS CPEACTB (POpMHPOBAHKS MPO(eCCHOHATBHON
CHOPTHBHOW KyJIBTYPBI JIMUHOCTH HA MPO()ECCHOHAILHOE CTAHOBJICHHUE COTPY JHUKA.

PE3VIJIbTATBI UCCJIEAOBAHUA

B obmem Brae mpogeccHorpaMMa BRITEIAAT TaK.

CozxeprkaHme Tpy/a: OCYHICCTBICHHC IPABONPUMCEHHUTENBHBIX (DYHKIUH, (PYHK-
LIHY MO PEXKUMY, KOHTPOJIKO, HAA30PY, ONICPAaTUBHOM M BOCIIMTATEILHON ACATECIBHOCTH B
c(epe HMCIOJHECHUSI YTOIOBHBIX HAKA3aHUH B OTHOIUCHWH OCY)KICHHBIX, (DYHKIMH IIO
COZCPKAHMIO JIHIL, TI0J03PEBACMBIX, JTHOO OOBHHICMBIX B COBEPIICHHUH NPECTYIUICHUH, U
NOACY AUMBIX, HAXOJAIINXCA MO CTpa)KeI\/II, HX OXPAaHC H KOHBOHUPOBAHHIO.

Kpanupukannonusie TpeOOBaHMS: BbICIIEE OOPA30BAHHE, COOTBETCTBYIOIICE
HAIPABJICHUIO ACATCILHOCTH.

ITpodeccrnoHanbHO BaXKHBIE KAUECCTBA:

e BBICOKHH YPOBCHb HHTCIICKTA,

e BHICOKHH YPOBEHb PA3BHTHUS BBICIIHX IICHXHICCKUX (DYHKIMH,

® TOJBIKHOC, JJAOWILHOE MBIIIIICHHUC;

e  BBICOKHH YPOBCHb BOCHPHATHSA H IMIIATHH,

®  CTPECCOYCTOMYHMBOCTB,
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® BBIHOCIIHBOCTD,

® BBICOKHH YPOBCHb KOMMYHHUKATUBHBIX KAYUCCTB.

Kauectpa, mpensrcryromue 3(p()eKTHBHOCTH MPO(ESCCHOHAIBHON ACATEIbHO-
CTH:

¢ HH3KAA KOHUCHTPAINA BHUMAHHUA,

® HH3KaI CICHCHb OTBCTCTBCHHOCTH (33 PE3yIbTAT ACATCIBHOCTH, KU3HH,
300POBbA, KAK COTPYIHUKA, TAK U KOHTHHICHTA),

¢ KOH(IMKTHOCTD;

e HU3KHUI YPOBCHb PACIPEACICHUS H NIEPEKIFOUCHIS BHUMAHNS,

® HH3KHC BOJICBBIC KAUCCTBA JTHYIHOCTH,

¢ HH3KaA (I)I/ISI/I‘IGCK.':I}I H IICHXOOMOIIMOHAJIIBHAA BBIHOCIIHBOCTD.

MeauuuHCKHE TPOTHBOMOKA3AHUA:

¢ HCPBHBIC H NCHXHYMCCKUC 3a00JICBAHMAS;

e  BEIPAKCHHBIC CEPACUHO-COCYIHCTHIC 3a00ICBAHM,

e BEIPAKCHHBIC PECITHPATOPHBIC 3a00ICBAHNS,

e 3a00JICBaHASI MOYCTIONOBOI CHCTEMBL,

®  QJKOTOIM3M, HAPKOMAHIL

[TpodeccrnonanbHast CHOPTUBHASL KYJIBTYPA JIYHOCTH — YaCTh KyJIBTYPBI YEIIO-
BCKA, JIMYHOCTHOE OOPA30BAaHUE, OMPEACILIIONEE MOI0KUTEIbHOES OTHOIICHUE K CIOP-
THBHOK TOATOTOBKE, CIIOPTY M BBIPAXKAIOIICCCA B HCHOJIB30BAHUA CPCACTB CHOpTI/IBHOI\/'I
IOATOTOBKH AJIA JOCTHOKCHHA BBICOKHX MOKAa3aTCIICH B HCHXO(I)HSH‘IGCKOfl TOTOBHOCTH K
HCCCHHIO CIIy>KOBL, BBICOKOTO YPOBHS Pa3BHTHA (DH3HUCCKHX KAUCCTB H COBCPIICHHOTO
BIAACHHA HpO(I)eCCI/IOHaJ'ILHO BAKHBIMHU ABHUTATCIIBHBIMH YMCHHUAMHA H HABBIKAMH. q)Op-
MHpOBaHUE MPO(eCCHOHANLHOM CIIOPTHBHON KYIBTYPBI JITUHOCTH IPOUCXOANT HA 3TAIC
poeCCHOHANIBHOTO 00PA30BAHUS UYepe3 AKTHBHOE BOBJICUCHHC JIMYHOCTH B IPOLIECC
CHOPTHBHOW MOATOTOBKH. OHO BKIFOUACT B CEOS: MOCTPOCHHUE YUECOHO-TPEHHPOBOYHBIX
3aHATHH TO TPWHOWIYY CHOPTHBHOW IOJTOTOBKH, WCIIOJIb30BAHHE OOJIBINOTO HHCIA
CpeacTB 00mEeH (PH3MUCCKOH MOATOTOBKH, HCIIONB30BAHKMC CHCHHATBHON (DH3MUCCKON
MOATOTOBKH, 4 TAKXKE YYACTUE B PA3IMUHBIX COPEBHOBAHMIX [6].

Hcnoms3oBarne cpeacts (QopMupoBaHHA HPO(PECCHOHATPHOH CIIOPTHBHON
KyJIbTYPbI JTUIHOCTH IO3BOJIICT PA3BUBATH OCHOBHBIC (I)I/ISI/I‘IGCKI/IG KavueCTBa COTPYAHH-
ka YUC: BBIHOCIHMBOCTb, OBICTPOTY, CHIy, KOOpAMHALMIO. lcnonb3oBaHue cpeacts
Oq)H, TAKUX KaK JbDKHAA MOATOTOBKA, JICTKAA ATJICTUKA, CIIOPTUBHBIC UI'PBI, IMTO3BOJLICT
Pa3sBUBATh BBICIIHC NCUXUYICCKHUC (I)yHKI.[I/II/I, MBIINUICHHAC, KOMMYHHKATHBHBIC KA1ICCTBA.
Hcnons3oBarue cpeacts COIT MOBRIMACT CTPECCOYCTOHYHBOCTE, (hopMupYET mpodec-
CHOHAJIbHO-BAXKHBIC ABHUTATCIBHBIC YMCHHA H HABBIKH. Hcnoms3oBanne COpeBHOBaHI/Iﬁ
MOMOTaeT (POPMHPOBATH CTPECCOYCTOWYNBOCTh, KOMMYHHKATHBHbIC KA4eCTBA, CHIIY
BOIIM H OECKOMIIPOMHICCHOCTb. [10ATOTOBKA K COPEBHOBAHMSIM M 3Tall BOCCTAHOBJICHHUS
MO3BOIFOT 3()(EKTUBHO BIMATH HA PA3BUTHE HHTCIUICKTA M PE(IICKCHH, YTO TAKKE
OYCHb BAXKHO M1 coTpyaunka YUC.

BBIBO/IbI

1. TIpodeccuorpamma corpyauruka YHUC gomkHA COACpKaTh HE TOJHKO KBa-
Tm()UKALMOHHBIC TPEOOBAHMS, TPEOOBAHMSA K CTAKY M IMPOPECCHOHATIBHO BAXKHBIC Kade-
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CTBA, HO W KAYCCTBA, MPCIATCTBYIOMHKC 3(P()CKTHBHOCTH MPO(ECCHOHATEHON ACATCIIb-
HOCTH, 4 TAKKC MCAUIUHCKHUC MMPOTHBOIMOKA3AHMA.

2. TIpodeccroHaNbHASA CHOPTHBHAS KyJIBTYPA THYHOCTH (DOPMHPYCTCS HA 3Ta-
e MPOo()CCCHOHATBHOTO 0OPA30OBAHMSA M TIO3BOJIACT MOATOTOBHTH KypPCAHTA K BBITIOJTHC-
HUFO €TO MPO(eCCHOHANBHBIX 0053aHHOCTEH HA BHICOKOM YPOBHE.

3. CpeactBa H METOBI, MPUMCHACMBIC I (DOPMHPOBAHUSA TMPO(CCCHOHATB-
HOH CHOPTHBHOH KyJbTYPHI JHYHOCTH, IO3BOJLIIOT YCICIIHO BIMATH HAa MpodeccHo-
HAJIbHO BAYKHBIC KAYUCCTBA COTPYAHHUKA YI/IC, YTO ABJIACTCS MOJIOKHUTCIHLHBIM (I)aKTopOM
H MO’KET OBITh HCTIOJIB30BAHO B MOATOTOBKE KYPCAHTOB BEIOMCTBCHHBIX 00pa30BaTeIb-
HBIX OPraHM3anui.
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